
  

 

 
 
 

 
 
 

 
 
 

 
 
 

 
 
 

 
 

 

Our Vision Our Mission Our Values 
The vision of YWPC is to be a stable and trusted 

provider of renewable electricity to Taiwan for 

decades to come while being an active part of 

our local communities 

The mission of YWPC is to produce as much 

renewable electricity as we can, safely and 

responsibly, to support Taiwan in it’s green 

energy transition by providing clean renewable 

power to the country, while taking care of the 

environment we operate in and the people who 

work for us. 

Our values are all about respect: 

• We respect the safety of people and assets 

• We respect the environment around us 

• We respect our local communities 

• We respect the law 

• We respect each other 

 

Our Commitment 
Yunneng Wind Power Co., Ltd (YWPC) is committed to the protection of people, safeguarding the environment, and conducting all of its activities in a 

socially responsible manner towards the communities in which it operates. Our commitment to protection of Health, Safety, the Environment and 

Security (HSSE) ranks above all other primary business objectives.  

Striving for HSSE excellence is a primary management objective and the responsibility of every employee. 
 

Health, Safety, Security and Environment (HSSE) Policy 
To support our vision and in accordance with our values, YWPC has implemented an HSE policy which: 
 

• Integrates HSSE considerations into our business at all levels 
• Provides the required resources to meet all HSSE requirements and strategic objectives 
• Complies with all applicable legal, contractual, shareholder and industry requirements, wherever we conduct our business 
• Select and engage contractors whose arrangements for HSSE management are compatible with our own 
•  Commits to managing our energy consumption and limits emissions in natural environments (water, air and soil), production of final waste, use 

of natural resources and impact on biodiversity. We continuously improve and develop processes to enhance energy efficiency and reduce 
environmental footprint. 

• Ensures optimal use of our resources, both human and natural, to reduce our carbon footprint, prevent pollution and protect the environment 
• Provides a safe and secure workplace for employees, contractors and visitors to our facilities 
• Creates a positive HSSE Integrated Culture that requires individual commitment from management, employees and contractors 
• Promotes healthy lifestyles, loss prevention, accident avoidance, environmental stewardship and social responsibility 
• Takes appropriate actions, including injury and illness prevention and maintains the highest levels of physical, mental and social wellbeing of 

our employees  
• Implements safety management processes which includes assessing, evaluating, eliminating or minimizing adverse HSSE risks associated with 

our business, workplaces operations and maintaining the integrity of our assets throughout its lifecycle 
• Maintains an emergency response and crisis management system to ensure readiness and effective response to and mitigation of all possible 

incident scenarios 
• Ensures consequent reporting of incidents and investigation and analysis of all relevant incidents to understand root causes, implement effective 

corrective actions and lessons learned to prevent recurrence 
• Monitors the effectiveness of HSSE procedures and systems through performance metrics and evaluation with employees and contractors, to 

ensure continuous improvement. 
• Communicates HSSE performance results and solicits input from regulatory authorities, communities, and other stakeholders 
• Leads the adoption and implementation of sustainability management at all levels of our business and proactively engage with all stakeholders 

through the implementation of sustainability management programs and routine annual reporting.  
 

 

Stop Work Policy 
YWPC is committed to a policy of “If we can’t do it safely, we don’t do it!” under which we empower anyone who work or visit our sites to stop any 
unsafe act or condition. Any person who stops an unsafe act or condition will be protected by YWPC management from any negative consequences 
for such actions. The Stop Card you have been issued as part of your site induction is your mandate to stop the job on behalf of the YWPC management.  
Employees and contractors are empowered to stop their own work or that of others if they consider any aspect of the task or work location to be unsafe. 
Without exception, imminent hazards to personnel and the environment shall be promptly reported to their supervisor so that all required actions to 
safeguard themself, fellow workers, property and the environment are taken quickly.  
If there is any doubt, follow these steps: 
 

• If you observe an unsafe act or condition: → Use the “STOP CARD”, reevaluate the work 

• If you think an act or condition is unsafe but are unsure:  → Use the “STOP CARD”, Report it to your supervisor immediately 
• “If in doubt, find out”:  → Use the “STOP CARD”, Don't wait until it's too late! 

 

Failure to stop an unsafe act could endanger the life of you or your colleagues, so it is everyone’s responsibility to stop the job if you are in doubt.  

 

If we can’t do it safely, we don’t do it! 
January 1st 2026, Taipei, Taiwan 
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